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Equal opportunities monitoring form

Rambert School strives to be an equal opportunities employer.  We aim to ensure that all applicants and employees are treated equally and are not discriminated against on the grounds of sex, marital status, race, age, religion/belief, sexual orientation, gender reassignment, pregnancy, maternity or disability. As part of our policy we seek information from applicants and employees to monitor such information.  This is used only for monitoring purposes in order to meet our statutory duties and will not used as part of the selection process, or seen by the short-listing panel. The information will be held on a computerised database covered by the provisions of General Data Protection Regulation.
	Position applied for:


	


GENDER

Male
 

Prefer not to say 


Female

ETHNIC ORIGIN

	Asian
	Indian origin

Pakistani origin

Bangladeshi origin

Other Asian origin
	   

	Mixed
	White and black Caribbean

White and black African

White and Asian

Other mixed background
	   


	Black
	Caribbean origin

African origin

Other black origin
	   
	White
	British origin

Irish origin

Other white origin
	 
  


	Chinese
	
	 
	Other
	Please specify


	 


Prefer not to say            
DISABILITY

In accordance with the requirements of the Equality Act of 2010, Rambert School will make reasonable adjustments to the working environment to accommodate disabled candidates and employees. 
Do you consider yourself to have a disability/impairment?
Yes            

                   Prefer not to say                                                                             No               
If yes, please specify whether you require any reasonable adjustments be made to the recruitment process to accommodate your disability: 
	


This form will be detached from your application form prior to the short-listing stage.
